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p r o j e c t  m a n a g e m e n t  i n s t i t u t e

“�Worldwide,�organizations�will�embrace,�
value�and�utilize�project�management�

and�attribute�their�success�to�it.”

A confluence of circumstances – a rapidly developing world with complex projects, 

too few project managers and the pressure of schedule compression – elevates the 

profession of project management to a state of critical urgency. To stay apace with 

global development requires the training and certification of project managers  

who speak one single, globally acknowledged language of predictable, repeatable,  

continuously improving business results and who follow the same standards and share 

best practices.

Never has it been more necessary for businesses, organizations and governments 

to recognize the value of project management or to realize that project management 

brings order to otherwise chaotic change. Never has there been a greater need for 

qualified project, program and portfolio management professionals. Never before has 

there been such opportunity for us all. 

innovation

– PMI Vision Statement∕ ∕ ∕∕∕ ∕ ∕
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t o  o u r  p m i  m e m B e r s  a n D  c o L L e a g u e s :
//  Reflections on 2007 and a look ahead
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g r e g o r Y  B a L e s t r e r o
PMI Chief Executive Officer

L i n D a  V e L L a ,  p m p
Chair, PMI board of directors

Linda Vella, PMP 

Chair, PMI Board of Directors 

Gregory Balestrero 

PMI Chief Executive Officer

A growing sense of urgency – it pervaded 2007. Around the 

world, organizations felt the pressure of rising prices. Limited 

resources force tough decisions. If you have to choose the 

priority project for your country, do you build a road to a small 

farming village, enabling easier transports of goods to and 

from nearby towns? Or do you build a road from a major city  

to a new airport, creating better shipping routes and  

strengthening your economy?

When undertaking such projects, quality alone cannot be the 

goal – project teams must achieve quality at speed. Changing 

technologies and a fast-paced world mean that project teams 

must rely on innovative thinking to ensure that project results 

meet the intended goals in terms of quality, resource manage-

ment and timeliness.

The solution is simple: Project management makes break-

through thinking possible – and repeatable. PMI is the  

pre eminent voice of project management worldwide and as  

such, is the premier source of knowledge, guidance, tools  

and training for the superior practice of project management. 

PMI plays a vital role in enabling the success of projects 

around the world. Our global influence and impact can be 

seen in the strength of the PMI membership, which is growing 

in numbers worldwide. There is explosive demand for project 

management and increasing acceptance of project, program 

and portfolio management as strategic competencies at senior 

management levels. In this way, we come closer to the fulfill-

ment of our envisioned goal – that worldwide, organizations will 

embrace, value and utilize project management and attribute 

their success to it. 

2007 was a year of milestones and achievements for PMI.  

Some of the highlights featured on the following pages include:

•	 	Introduction	of	the	Program	Management	Professional	

(PgMP®) credential

•	 	Recognition	of	the	quality	and	integrity	of	the	PMI	credentialing	

program by the International Organization for Standardization 

•	 	Accreditation	of	four	new	degree	programs	by	the	Global	

Accreditation Center

•	 	Launch	of	two	new	practice	standards	–	The Practice  

Standard for Scheduling and The Practice Standard for  

Project Configuration Management

Yet, for all of our successes, our work is far from over. On the 

contrary, we are inspired, now more than ever, to work on your 

behalf to further project management learning, training and 

adoption around the world. As we celebrate our achievements 

and accomplishments, we re-dedicate ourselves to our mission 

and our members.

Sincerely, 

∕∕∕∕∕ ∕ ∕ ∕
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growTH of PMi // In 2002, PMI’s global 

membership stood at just 93,000, with 

the vast majority in the U.S. and Canada. 

Just five years later, in 2007, PMI’s mem-

bership has grown to more than 253,000, 

with much of that growth coming from 

outside North America. Reflecting the 

active involvement of PMI members, 

the number of chartered chapters has 

grown to more than 250 in 70 countries.

t h e  h u m a n  s i D e  o f  p r o j e c t  m a n a g e m e n t
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Number of countries with PMI members:
//  43% of companies around the world reported economic 

fraud in 2007. The most common type was corruption/ 
bribery, followed closely by asset misappropriation. 
 
Source: Global Economic Crime Survey, PricewaterhouseCoopers and the 
Economy & Research Center at Martin-Luthur University, Halle-Wittenberg, 
Germany.  April-July 2007.
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PMI recognizes the contributions of individuals and organiza-

tions through its awards program, which honors professional 

excellence. The most prestigious of these is the Project of  

the Year, which recognizes superior performance by a project 

team and execution of exemplary project management. The 

Project of the Year is the culmination of multiple tiers of project 

awards, beginning at the local chapter level and leading up to 

the regional, and finally, global levels. 

Recognizing	that	business	and	governmental	interactions	 

are increasingly global, PMI updated its Code of Ethics and  

Professional Conduct, looking at the ways that the interpre-

tation of ethics differs from culture to culture. Because the 

actions of individuals shape the reputation of the entire project 

management profession, the code applies to all PMI members,  

volunteers, current credential holders and credential appli-

cants. Anchored on the values of responsibility, honesty,  

respect and fairness, the Code of Ethics is designed to estab-

lish what behaviors are unacceptable for members of the  

profession, and in doing so, protect individual practitioners 

from being pressured to act in ways that are unethical.

At its heart, project management – and, by extension, program 

and portfolio management – is about working with people. As  

a global organization, PMI reaches project management pro-

fessionals around the world. The real-world experience of prac-

titioners is reflected in the standards and practices advocated 

by the Institute. Businesses, governments and organizations 

trust in PMI’s global standards and credentials because they 

know these standards and credentials are based on tested, 

real-world situations and practices.

Dedicated project management practitioners volunteer  

their time and efforts through a variety of channels within  

PMI, guiding and shaping the profession through their contri-

butions. For practitioners in a single geographic area, chapters 

provide networking and educational opportunities. Members 

can also join together with others across geographic boundar-

ies through participation in Specific Interest Groups (SIGs), 

which focus on specific industries and areas of interest, and 

Colleges, which bring together individuals who have developed 

a formal approach to a specific project management area  

of knowledge. 

Fastest growing membership 
countries in 2007
Net growth. Based on those countries 
with at least 100 members

∕∕∕∕ ∕ ∕
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iMPorTance of PMP // As organiza-

tions become more aware of the role 

project management plays in improving 

efficiency, managing budgets and deal-

ing with schedule compression, these  

organizations develop internal project 

management methodologies and recog-

nize the importance of credentialed  

project management professionals. To 

identify these qualified individuals,  

organizations look for the hallmark of 

professional dedication – PMI’s globally-

recognized portfolio of prestigious pro-

fessional credentials.

a D D r e s s i n g  t h e  g L o B a L  ta L e n t  s h o r ta g e
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Number of PMPs
//  China invests an estimated $160B annually in  

infrastructure projects. 
 
Source: Infrastructure 2007, A Global Perspective, Urban Land Institute  
and Ernst & Young, Washington, DC 
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provides a path to career advancement. The framework 

addresses the organizational need for a formal project manage-

ment job ladder, as well as more effective training programs 

and more focused recruiting efforts. At the end of 2007, 826 

companies were registered to use PMI’s career framework.

Throughout the year, PMI provides practitioners with opportu-

nities for personal development, professional learning and 

networking. PMI’s four global congresses are the premier  

professional development events for project management 

practitioners. In 2007, Congresses were held in Hong Kong, 

Budapest, Atlanta and Cancun.

Leadership is an often overlooked component of successful 

project management. The PMI Leadership Institute provides 

opportunities for volunteers to develop and sharpen their 

leadership skills, enhance knowledge and create a global 

network of peers and resources for personal and professional 

growth. Through in-person meetings and online learning 

components, participants hone their leadership skills through 

self-assessment, workshops, seminars and mentoring/

coaching programs. 

2007 continued the trend of explosive growth in large-scale 

projects around the world. In a single year, China created more 

power generation capability than Germany and the United 

Kingdom combined. India’s Eleventh Five-Year Plan (2007-2012) 

outlined strategies for providing electricity, roads and clean 

drinking water to villages across the countryside. With so  

much at stake, projects such as these require qualified project 

managers capable of delivering results on-time and on-budget 

– without sacrificing quality. What businesses, governments 

and organizations found was this – there are not enough 

qualified project managers to meet the global demand.

To address this critical shortage, PMI approached the issue 

from two sides – growing the talent pool of qualified project 

management practitioners through training opportunities and 

helping organizations to identify, train and retain talent already 

found within their employee bases.

To help organizations identify and retain talent, PMI introduced 

a career framework – a clearly written and easily implemented 

career ladder and assessment tool that identifies the strengths 

and weaknesses of project management practitioners and 
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g r o w t h  a n D  D e V e L o p m e n t
//  Nearly 90% of PMI members say that PMI has contributed to 

the achievement of their career and professional objectives.

  Source: 2007 PMI Membership Survey 
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sion of project management through academic insights, best 

practices and advanced processes – all of which translate  

to better on-the-job performance from project teams. PMI-

sponsored research expands the project management body  

of knowledge and enables more effective project execution. 

For practitioners, continuing education is an integral part of 

professional growth. PMI’s credentials maintain their global 

prestige, due in large part to the Institute’s commitment to 

ensuring that all certificants demonstrate continuing dedica-

tion to professional growth and development. 

To ensure that quality learning opportunities are available to 

practitioners and PMI credential holders around the world,  

PMI	designates	Registered	Education	Providers	(R.E.P.s)	to	

recognize training providers that follow Institute-established 

criteria.	The	R.E.P.	program	includes	not	only	commercial	

training providers, but colleges and universities, corporations 

and	government	agencies.	In	all,	R.E.P.	programs	can	be	found	

in more than 50 countries.

Over the past 20 years, the discipline of project management 

has been increasingly recognized by the academic community. 

As the number of project management-focused degree 

programs grew around the world, PMI recognized the need for 

a governing body to ensure a high standard of quality among 

degree programs to ensure greater professionalism in project 

management. The PMI Global Accreditation Center for Project 

Management (GAC) oversees this process and sets a global 

standard for project management degree programs at the 

graduate and undergraduate levels. 

In 2007, four university degree programs earned GAC accredi-

tation: Landshut University of Applied Sciences, Landshut, 

Germany; Saint Mary’s University of Minnesota, Minneapolis, 

Minn., USA; Shanghai Jiao Tong University, Shanghai, China; 

and the University of Alaska at Anchorage, Anchorage, Alaska,  

of GAC accredited project management degree programs to 14.

PMI’s involvement in academia does not end with accredita-

tion. As part of PMI’s commitment to the profession, the PMI 

Research	Program	works	to	advance	the	science	and	profes-

PMi r.e.P.s // Reflecting the urgent, world-

wide demand for project management 

practitioners, PMI seeks to broaden its 

offerings, expand its training, significantly 

increase the number of certified individu-

als, raise the level of capabilities and com-

petencies, foster greater community and 

understanding, and, finally, strengthen and 

globalize the profession and continuously 

educate the talent working within project 

management to ensure that supply catch-

es up to demand as quickly as possible. 2003
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growTH in counTries // The global  

explosion of major economic- and infra-

structure-related projects – many of them 

in developing regions of Asia, the Middle 

East and Africa – will require tens of thou-

sands of additional trained, qualified and 

certified project managers to oversee them. 

The demand for new projects has signifi-

cantly outpaced the supply of project man-

agement practitioners who can successfully 

and safely see them through completion. 

a c t i n g  g L o B a L LY
//  In China, the first Certified Associate in Project  

Management (CAPM®) credential was awarded in 2007. 
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Management Professional (PMP®) and PgMP® certifications 

provide a portfolio of options for practitioners.

The quality of the PMI credential system was recognized in 

2007 by the International Organization for Standardization 

(ISO). The PMP® credential program earned the prestigious 

ISO 17024 accreditation, recognizing quality in examination  

development and maintenance and quality management 

systems for continuing quality assurance. PMI was the first 

professional project management association in the world to 

achieve ISO 17024 accreditation. The system used by PMI for 

the development, maintenance and quality management of  

the PMP® credential is also used for the CAPM® and PgMP®.

As part of its dedication to keeping the profession current 

and competitive, PMI regularly updates its existing standards, 

incorporating feedback from practitioners around the world.  

In 2007, PMI published second editions of the Practice Standard 

for Work Breakdown Structures and Project Manager Competency 

Development (PMCD) Framework. Additionally, PMI published 

Construction Extension to the PMBOK® Guide Third Edition, 

which serves as an industry-specific supplement to A Guide to 

the Project Management Body of Knowledge (PMBOK® Guide) – 

Third Edition.

For nearly 40 years, PMI has been guiding the growth of the 

project management profession by building global consensus 

on roles and competencies through a portfolio of professional 

credentials.	Recognizing	that	project	practitioners	need	and	

demonstrate different skillsets, PMI’s market-recognized cre-

dentials assess competence based on demonstrated knowl-

edge, skills, capabilities and job experience. To further differ-

entiate such skills, PMI introduced the Program Management 

Professional (PgMP®) credential for practitioners who coordi-

nate management of multiple related projects directed toward 

a strategic business or organizational objective. Interest in this 

credential has been strong; as of December 2007, 8,826 PgMP® 

applications have been initiated.

With the globalization of business, projects and programs 

frequently cross borders and geographic regions. Program 

managers must be able to align program scope with strategic 

objectives, while simultaneously assessing and coordinating 

the sharing of common resources among constituent projects. 

Along with the Certified Associate in Project Management 

(CAPM®) certification for students and practitioners in the 

early stages of their careers, the globally-recognized Project 

Total Global Capital Investments*  
(2002-2007)

Source: Global Insight
* In US$ Billion (based on 2005 dollars)

Energy & Materials  
27%  //  $7,093

Health Care 
 6%  //  $1,624

Government  
24%  //  $6,222

Wholesale/Retail	 
14%  //  $3,661

High Tech/Telecom 
15%  //  $3,857

Transportation 
14%  //  $3,700

∕∕∕∕∕∕ ∕ ∕
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a D V o c at i n g  f o r  t h e  p r o f e s s i o n
//  69% of U. S. federal government managers say that only 

one in five projects finish within budget and on time 
 
Source: The America, Inc. Annual Shareholders Review by Primavera Systems, 
August 2007
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internal project management events. The European Commis-

sion Directorate General of Infomatics (DIGIT) traditionally 

selects speakers for its annual conference from among EU 

institutions and members states. Mr. Balestrero was invited to 

deliver DIGIT’s keynote speech on using project management 

to deliver successful e-government projects. In the US, Mr. 

Balestrero was invited to speak at two project management 

conferences – NASA and the CIA. In Germany, he spoke to 

practitioners at Deutsche Telekom AG on portfolio manage-

ment as a competitive advantage.

For the third year, PMI served as the principal sponsor of the 

Forbes Global CEO Conference in Singapore.  The annual  

event draws senior executives from around Asia Pacific. Both 

PMI and the discipline of project management were cited by 

participants as the keys to achieving predictable, repeatable 

and profitable results. The PMI/Forbes partnership continued 

with the Forbes Leadership Networks Series in Chicago, where 

executives discussed innovation and the ways in which project 

management facilitates the transformation of creative ideas into 

executable actions that achieve strategic organizational goals.

Throughout the year, PMI leadership addressed gatherings of 

practitioners, corporate executives and government leaders 

to champion the cause of project management adoption and 

illustrate the ways that project management provides a frame-

work for managing the many challenges found in projects, both 

public and private sector.

Government forums were held in China, Belgium and the 

United States. The Second China Government Forum was held 

in cooperation with China State Administration of Foreign 

Experts Affairs (SAFEA) and looked at the ways to develop 

project management capabilities within government organiza-

tions and for government investment projects.  Similarly, the 

programs held for European Union and US government of-

ficials reflected on how a better understanding of the discipline 

of project management helps policy makers to identify areas 

where project management can be applied proactively.

PMI’s role as a trusted authority on project management was 

demonstrated in 2007 as public and private sector organiza-

tions sought CEO Gregory Balestrero as a keynote speaker at 

forBes surVey // More and more, se-

nior organizational leaders are realizing 

that high-performing project managers 

greatly influence the success of their stra-

tegic business objectives. According to the 

PMI/Forbes ICaptial survey respondents, 

project management allows organizations 

to address a number of organizational 

concerns. Among the top concerns cited 

in the study were: completion of projects, 

ability to maximize resources, customer 

satisfaction and the achievement of antici-

pated results. 

54%

28%

10%

8%

PMI/Forbes ICapital Survey:

Given what you know about project management,  
do you think employing successful project management  

practices would or would not have a positive impact  
on your organization’s strategic initiatives?

Yes, it already does

Yes, it most likely would

We would have to  
set it in motion to tell

No, it most likely would not

∕∕∕∕ ∕ ∕ ∕



p m i  t e a m s  w i t h  g L o B a L  pa r t n e r s
//  As the Institute grows to meet the needs of the global community, 

we wish to express our gratitude to our partners and sponsors for 
their continued support.
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The PMI Global Corporate Council is a worldwide group 
of organizations working with PMI to raise global project 
management capabilities and standards. These organizations 
represent more than two million employees in 190 countries. 

Sponsorships help PMI to maintain the highest standards in the 
profession and support research that helps to shape the future 
of project management. In supporting PMI, organizations 
demonstrate a commitment to advancing the profession. 
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Ta b l e  o f  c o n T e n T s i n d e p e n d e n T  a u d i T o r s ’  r e p o r T

Board of Directors
Project Management Institute
Newtown Square, Pennsylvania

We have audited the accompanying consolidated statements of financial position of Project Management 

Institute and Subsidiary as of December 31, 2007 and 2006, and the related consolidated statements of 

activities, and cash flows for the years then ended. These consolidated financial statements are the 

responsibility of the Institute’s management. Our responsibility is to express an opinion on these consoli-

dated financial statements based on our audits. 

We conducted our audits in accordance with auditing standards generally accepted in the United States of 

America. Those standards require that we plan and perform the audits to obtain reasonable assurance 

about whether the consolidated financial statements are free of material misstatement. An audit includes 

examining, on a test basis, evidence supporting the amounts and disclosures in the consolidated financial 

statements. An audit also includes assessing the accounting principles used and significant estimates 

made by management, as well as evaluating the overall consolidated financial statement presentation. We 

believe that our audits provide a reasonable basis for our opinion.

In our opinion, the consolidated financial statements referred to above present fairly, in all material 

respects, the consolidated financial position of Project Management Institute and Subsidiary as of 

December 31, 2007 and 2006, and the consolidated results of its activities and its cash flows for the years 

then ended in conformity with accounting principles generally accepted in the United States of America.

Elko & Associates Ltd
April 3, 2008



2 // PMI 2007 ANNUAL REPORT fINANCIAL STATEMENTS // 3

c o n s o l i d aT e d  s TaT e m e n T s  o f  f i n a n c i a l  p o s i T i o n c o n s o l i d aT e d  s TaT e m e n T s  o f  f i n a n c i a l  p o s i T i o n
// The accompanying Notes are an integral part of these statements. // The accompanying Notes are an integral part of these statements.

  

 2007 2006

PRoGRam ReVenUes
 Brand Management $ 3,313,098 $ 2,910,909
 Career Management 50,260,524 41,764,803
 Knowledge Delivery 8,343,180 8,131,167
 Member and Organization Relations 29,451,241 26,575,326
 Organization Performance 8,312,219 8,088,488

  Total Revenues 99,680,262 87,470,693 

PRoGRam eXPenses
 Brand Management 9,125,118 8,637,962
 Career Management 27,635,657 23,475,338
 Information Technology 670,300 871,863 
 Knowledge Delivery 16,059,648 16,200,517
 Integrated Services 6,904,414 5,247,883
 Market and Business Development 4,237,337 3,244,429
 Member and Organization Relations 11,356,616 9,936,708
 Organization Performance 2,247,400 1,987,370 

  Total Program Expenses 78,236,490 69,602,070

GoVeRnance 1,631,259 1,606,906

eXecUtiVe 2,614,691 2,435,512

  Total Expenses 82,482,440 73,644,488

incRease in UnRestRicted net assets 17,197,822 13,826,205

net assets – BeGinninG of YeaR 83,689,299 69,863,094

neT asseTs – end of Year $ 100,887,121 $ 83,689,299 

foR tHe YeaRs ended 
decemBeR 31,decemBeR 31,

 2007 2006

assets

cURRent assets
 Cash and cash equivalents $ 11,072,844 $ 4,112,103
 Investments 97,101,036 84,365,772
 Accounts receivable – net 2,553,527 2,219,083
 Prepaid expenses 1,079,621 1,023,598
 Inventory 704,800 659,698
 Due from related party — 21,001

  Total Current Assets 112,511,828 92,401,255

PRoPeRtY and eQUiPment
 Land  792,689 792,689
 Buildings and improvements 3,928,185 3,928,185
 Leasehold improvements  6,301,807 206,314
 Office furniture and equipment  4,424,995 2,321,161
 Computer software and equipment 24,085,378 15,238,237
 Software development in process 1,058,356 2,092,159

  Subtotal 40,591,410 24,578,745
 Less accumulated depreciation and amortization (16,998,787) (13,477,330)

  Net Property and Equipment 23,592,623 11,101,415

lonG‑teRm assets 
 Investments – long-term fund 4,621,718 6,328,260
 Deposits and other assets 414,238 169,454

  Total Long-Term Assets  5,035,956 6,497,714

   ToTal asseTs $ 141,140,407 $ 110,000,384

liaBilities and net assets

cURRent liaBilities
 Accounts payable $ 9,467,589 $ 5,185,690
 Unearned revenue 19,874,399 17,928,144
 Accrued expenses 6,166,870 2,023,441
 Accrued salaries and payroll taxes 1,176,811 921,460

  Total Current Liabilities 36,685,669 26,058,735

lonG‑teRm liaBilities
 Deferred rent liability  3,155,268  —
 Deferred compensation 412,349 252,350

  Total Long-Term Liabilities 3,567,617 252,350

  Total Liabilities 40,253,286 26,311,085

net assets – UnRestRicted 100,887,121 83,689,299

  ToTal liabiliTies and neT asseTs $ 141,140,407 $ 110,000,384
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 2007 2006

casH floWs fRom oPeRatinG actiVities
 Increase in unrestricted net assets $ 17,197,822 $ 13,826,205

  Adjustments to reconcile increase in unrestricted  
 net assets to net cash:  

  Depreciation and amortization 4,027,969 3,595,753
  Amortization of incorporation costs 267 — 
  Realized gain on investments (3,401,592) (1,939,022) 
  Unrealized gain on investments  (471,793) (2,742,779)
  Loss on sales and disposals of property and equipment  77,580 1,008
  Provision for uncollectible accounts 277,034 (7,335)
  Deferred rent 644,802 —
  (Increase) decrease in assets 
   Accounts receivable (611,478) 110,887 
   Inventory (45,102) (72,190)
   Prepaid expenses (56,023) (540,767) 
   Deposits and other assets (239,704) (103,210) 
   Due from related party 21,001 (17,270)
  Increase (decrease) in liabilities 
   Accounts payable 4,281,899 (1,964,771) 
   Unearned revenue 1,946,255 1,733,746
   Accrued salaries and payroll taxes 255,351 544,151
   Accrued expenses 4,143,429 794,012
   Deferred compensation 159,999 252,350

    Net Adjustments 11,009,894 (355,437)

    Net Cash Provided by Operating Activities 28,207,716 13,470,768

casH floWs fRom inVestinG actiVities
 Purchase of investments (60,315,773) (33,523,578) 
 Proceeds from sale of investments 53,160,436 20,057,937
 Purchase of property and equipment (14,086,907) (3,430,628) 
 Proceeds from sale of property and equipment  616 —
 Incorporation costs for subsidiary (5,347) —

  Net Cash Used in Investing Activities (21,246,975) (16,896,269) 

net incRease (decRease) in casH and casH eQUiValents 6,960,741 (3,425,501)

casH and casH eQUiValents – BeGinninG of YeaR  4,112,103 7,537,604

casH and casH eQuiValenTs – end of Year $ 11,072,844 $ 4,112,103 

sUPPlemental disclosURe of casH floW infoRmation
 non casH tRansactions:
 Tenant improvement allowance for leasehold improvements $ 2,510,466 $ —

foR tHe YeaRs ended 
decemBeR 31,

note a – sUmmaRY of siGnificant  
accoUntinG Policies

business Activity – Project Management Institute (the 

“Institute”) is a global association working to improve 

project and program performance by serving a wide range 

of stakeholders (project managers, team members, 

constituents, students and educators) in all applications, 

areas and cultures. Project Management Institute is 

affiliated with domestic and international chapters, 

specific interest groups and colleges. Chapters, specific 

interest groups and colleges are all separate, independent 

operating entities, and therefore, the financial statements 

do not include the accounts of these operating entities. The 

Institute’s headquarters is in Pennsylvania and there are 

international branches in Brussels, Singapore and Beijing.

basis of financial Statements – The consolidated financial 

statements include accounts of PMI Organization Centre 

Private Ltd., a wholly owned subsidiary in Mumbai, India. 

All significant intercompany transactions and balances 

have been eliminated in consolidation.

basis of Presentation – The Institute reports information 

regarding its financial position and activities according to 

three classes of net assets: unrestricted net assets, 

temporarily restricted net assets and permanently 

restricted net assets. The Institute had no temporarily or 

permanently restricted net assets at December 31, 2007 

and 2006.

Use of Estimates – The preparation of financial 

statements in conformity with accounting principles 

generally accepted in the United States of America 

requires management to make estimates and assumptions 

that affect the reported amounts of assets and liabilities 

and disclosure of contingent assets and liabilities at the 

date of the financial statements and the reported amounts 

of revenues and expenses during the reporting period. 

Actual results could differ from those estimates.

n o T e s  T o  f i n a n c i a l  s TaT e m e n T s
//  For the Years Ended December 31, 2007 and 2006

s TaT e m e n T s  o f  c a s H  f l o w s
// The accompanying Notes are an integral part of these statements.

Cash and Cash Equivalents – For the purpose of the 

statements of cash flows, cash equivalents include all 

highly liquid investments with an initial maturity of three 

months or less that are not held in a brokerage account for 

reinvestment.

Investments – The Institute carries investments in 

marketable securities with readily determinable fair values 

and all investments in debt securities at their fair values. 

Unrealized gains and losses are included in the change in 

net assets. All marketable securities at December 31, 2007 

and 2006 are managed by an investment advisor.

Accounts Receivable – Accounts receivable are stated at 

the amount management expects to collect from balances 

outstanding at year end. Based on management’s 

assessment of the credit history with customers having 

outstanding balances and current relationships with them, 

it has concluded that losses on balances outstanding at 

year end will be immaterial. The allowance for uncollectible 

accounts was $422,110 and $74,304 at December 31, 2007 

and 2006, respectively.

Inventory – The inventory consists of Institute publications, 

commercial publications and gift items held for sale. 

Inventory is stated at the lower of cost or market, average 

cost method.

Property and Equipment – Capital additions are stated at 

cost. Maintenance, repairs and minor renewals are charged 

to operations as incurred. Depreciation is provided over the 

estimated useful lives of the assets by the straight-line 

method. The estimated useful lives are: buildings and 

improvements 5 to 40 years; office furniture and equipment 

5 years; computer equipment 3 to 5 years and leasehold 

improvements 5 to 10 years, over the life of the lease.

Software Costs – The Institute expenses costs associated 
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with the planning phase as well as costs related to the 

operating phase that do not significantly enhance the 

software. Costs incurred during the development stage are 

capitalized and amortized over three years. During the 

years ended December 31, 2007 and 2006, the Institute 

acquired and developed certain software, and is 

developing and installing new software. Capitalized costs 

at December 31, 2007 and 2006 were $20,400,294 and 

$14,366,205, respectively.

Revenue Recognition – Membership dues are recorded in 

income commensurate with the term of the membership. 

Certification fee revenue is recognized as services are 

provided. Advertising revenues are recognized as income 

in the period of publication.

Exempt Status – The Institute is exempt from federal 

income taxes under Section 501(c)(6) of the Internal 

Revenue Code. The Institute is also exempt from 

Pennsylvania income taxes. Revenue generated from 

advertising and sales of membership mailing lists are not 

considered program activity revenue by the Internal 

Revenue Service. This type of income is classified as 

unrelated business income and may be subject to income 

tax. For the years ended December 31, 2007 and 2006, there 

was no unrelated business income tax due.

Concentration of Credit Risk – As of December 31, 2007 

and 2006, the Institute held checking accounts and money 

market funds in excess of federally insured limits. 

Investments are held at one financial institution.

Reclassifications – Certain amounts in the prior year 

financial statements have been reclassified to conform to 

the current year presentation.

note B ‑ inVestments

At December 31, 2007, investments are stated at fair value 

and are summarized as follows:

 cost fair Value

Money Market Funds 
 held for reinvestment $ 11,601,844 $ 11,601,844
Certificate of Deposit  148,341  148,341
Stocks   25,276,305  27,220,680
Government Bonds  7,983,980  8,227,357
Mutual Funds  51,866,007  54,524,532

 Total  $ 96,876,477 $ 101,722,754

At December 31, 2006, investments are stated at fair value 

and are summarized as follows:

 cost fair Value

Money Market Funds 
 held for reinvestment $ 1,929,945 $ 1,929,945
Stocks   32,074,164  36,109,899
Government Bonds  10,384,780  10,242,288
Mutual Funds  41,930,658  42,411,900

 Total  $ 86,319,547 $ 90,694,032

Investments included in long-term assets on the 

statements of financial position include bonds with 

maturity dates in excess of one year. Long-term 

investments of $4,621,718 and $6,328,260 as of December 

31, 2007 and 2006, respectively, include government bonds, 

and are included in the detail of investments stated at fair 

value shown above. 

The following schedule summarizes the components of 

investment return which are contained in Organization 

Performance revenues in the statements of activities:

 december 31,

 2007 2006

Interest and  
 dividend income $ 4,486,120 $ 3,407,695
Net unrealized gain  471,792  2,742,779
Net realized gain  3,401,637  1,939,022

 Total Investment  
 Income $ 8,359,549 $ 8,089,496

note c ‑ accoUnts PaYaBle

Accounts payable include amounts due to local chapters 

for dues collected by Project Management Institute on 

their behalf. Amounts due to chapters for the years ended 

December 31, 2007 and 2006 were $648,493 and $573,829, 

respectively.

Accounts payable also include amounts due to specific 

interest groups (SIGs) and Colleges for dues collected by 

Project Management Institute on their behalf. Amounts 

due to these groups for the years ended December 31, 2007 

and 2006 were $178,397 and $166,880, respectively.

note d ‑ UneaRned ReVenUe

 for the Years ended 
 december 31,

 2007 2006

Unearned  
 membership dues  $ 14,935,220 $  13,691,958
Unearned certification 
 test fees   4,050,850   3,389,355
Unearned registered 
 education provider fees   579,780   528,287
Advance seminar  
 registration fees  
 and booth sales   308,549   318,544

 Total $ 19,874,399 $  17,928,144

note e ‑ Related PaRtY tRansactions

The Institute contracts with individual members of the 

Institute to conduct seminars or training sessions, or to 

contribute to or write books for the Institute.

The amounts paid to the above for the years ended 

December 31, 2007 and 2006 are as follows:

 2007 2006

Honorariums $ 172,209 $ 177,485
Royalties  55,648  32,167

The Institute provides administrative services for the PMI 

Educational Foundation (PMIEF). The Institute charges a 

management fee for these administrative services. The fee 

was $51,710 and $48,722 for the years ended December 31, 

2007 and 2006, respectively. In 2007, the Institute forgave 

reimbursement of costs due from the Educational 

Foundation in the amount of $186,950. No amounts were 

forgiven in 2006. 

As of December 31, 2006, the net amount due from the 

PMIEF for expenses paid less monies collected on behalf of 

the PMIEF are reported as due from related party on the 

statements of financial position.

In 2006, the PMI Board of Directors approved a $2,000,000 

leadership gift payable in three installments to the PMIEF. 

$100,000 of the first $750,000 installment was paid in 2006 

and $650,000 is included in accrued expenses on the 

statements of financial position as of December 31, 2006. 

The second installment of $750,000 was conditioned on the 

PMIEF being able to obtain $2,000,000 in commitments 

with the third installment of $500,000 conditioned on 

raising an additional $2,000,000 in commitments. As of 

December 31, 2007, the PMIEF received a verbal 

commitment for a $1,000,000 pledge which was finalized on 

March 20, 2008. The pledge enabled the PMIEF to meet the 

first condition and consequently, the second installment of 

$750,000 was accrued and is included in accrued expenses 

in the statements of financial position. As of December 31, 

2007, $350,000 of the leadership gift had been paid to PMIEF.

n o T e s  T o  f i n a n c i a l  s TaT e m e n T s
//  For the Years Ended December 31, 2007 and 2006

n o T e s  T o  f i n a n c i a l  s TaT e m e n T s
//  For the Years Ended December 31, 2007 and 2006
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note f ‑ commitments and continGencies

The Institute has entered into various operating lease 

agreements for office space located in Newtown Square, 

Pennsylvania; Beijing, China; Mumbai, India and 

Washington, DC which obligations end between 2008 and 

2018. 

During 2007, the Institute entered into a 10 year lease 

agreement for new office space for total lease payments of 

approximately $18,600,000 which lease commenced in 

November 2007 with annual minimum lease payments 

increasing annually from $1,700,000 to $2,000,000 per year. 

The lease agreement included a rent holiday of three 

months. The lease agreement also included renewal 

periods at the Institute’s option. The Institute recognized 

rent holiday periods and scheduled rent increases on a 

straight-line basis over the lease term beginning with the 

date the Institute took possession of the leased space. The 

Institute received a tenant improvement allowance of 

$2,150,000 and included this amount and the rent holidays 

as deferred rent liability in the consolidated statements of 

financial position. The Institute amortized the deferred 

rent over the term of the lease to rent expense in the 

consolidated statements of activities. 

Additionally, the Institute has lease agreements for various 

office equipment. 

The primary component of the Institute’s future 

obligations, summarized below, is the office rent expense 

for 14 Campus Boulevard. The summary of the minimum 

future obligations related to the office space and office 

equipment leases for each of the fiscal years ending 

December 31 is presented below:

 Year  amount Year  amount

2008 $ 2,116,735 2014 $ 1,909,507
2009  1,993,948 2015  1,944,278
2010  1,837,892 2016  1,979,049 
2011  1,821,284 2017  2,013,820
2012  1,846,265 2018  168,060 
2013  1,874,736 

Rent expense for office space and equipment was 

$1,332,176 and $502,494 for the years ended December 31, 

2007 and 2006, respectively. 

During the years ended December 31, 2007 and 2006, the 

Institute entered into contracts with various hotels for 

blocks of rooms for future events. The commitments 

require the Institute to pay an attrition fee if the actual 

number of room nights used by the Institute is less than an 

agreed upon percentage of the initial room occupancy. The 

attrition fee represents the hotel’s exclusive remedy for the 

Institute’s failure to generate the agreed upon room block 

revenue and shall only be paid after an audit procedure is 

performed on the calculation. 

note G ‑ RetiRement Plans

The Institute has a defined contribution pension plan for 

the benefit of its employees. Under the plan, a contribution 

based on compensation is made for each covered 

employee. The plan allows employees to make elective 

salary deferrals and the Institute will make matching 

contributions based on the employees’ elective salary 

deferrals. For the years ended December 31, 2007 and 2006, 

the Institute contributed $869,548 and $672,470, 

respectively, to the plan.

The Institute has a deferred compensation plan for its 

Chief Executive Officer. The plan provides a benefit of up to 

thirty percent of his eligible compensation after reduction 

for benefits under the Institute’s other retirement plans. 

The benefit is payable in a lump sum upon retirement at 

age 65. The Institute annually computes the actuarial 

present value of the benefit and recorded an expense of 

$160,000 for each of the years ended December 31, 2007 

and 2006. The Institute intends to fund this benefit with 

annual deposits into a separate investment account. At 

December 31, 2007 and 2006, the Institute accrued $412,349 

and $252,350, respectively, for this benefit and funded 

$50,926 and $30,198, respectively, which is included in 

investments.

n o T e s  T o  f i n a n c i a l  s TaT e m e n T s
//  For the Years Ended December 31, 2007 and 2006

2 0 0 7  R e V e n U e  // 2 0 0 7  d U e s  e X P e n s e

2007 ReVenUe

A large and successful organization like PMI must rely on a variety of avenues to generate the revenues necessary to 

meet its expenses. In 2007, the distribution of revenue sources followed the normal and expected patterns.

2007 dUes eXPense

The Institute offers its stakeholders a valuable return on their investment. We realize, of course, that perceived value may 

well vary from member to member. One thing, however, remains constant: the money PMI stakeholders invest in their PMI 

membership comes back in a variety of member benefits that makes them better informed, more knowledgeable project 

management practitioners.

caReeR manaGement // 51%
$50,260,524

Certification, Professional development & 
Accreditation, Congresses

PUBlications // 27%
PM Network®, Project Management Journal®,  
PMI Today®, PMI Leadership in Project Management 

memBeRsHiP seRVices // 22%
Application Processing, Member Organization O/H 

adVocacY // 11%
Media Outreach, Policy Audits, business 
Roundtables, and Government forums

knoWledGe deliVeRY // 8%
$8,341,726 

Publications, k&w Center, Standards

comPonent sUPPoRt // 15%
Leadership Meetings,  Leadership Institute, 

Leadership development, Staff Salaries, 
benefits and Travel

indiRect eXPenses // 15%
Research (business development),  

Governance, Standards, knowledge & wisdom

ReseaRcH // 8%

memBeR Benefits // 2%
PMBOK® Guide –  Third Edition,  

Member attrition and retention studies

BRand manaGement // 3%
$3,313,098  

brand development, Supplier Relations, PR

otHeR // 8%
$8,313,673 

Investment Income, Research, Member & 
Organization Relations

memBeR & oRGanizations // 30%
$29,451,241 

Membership


