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Question for: Johannes

1. What role should chapters play in PMI’s
future, and how should they adapt to
provide local community, as more
members engage digitally?
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Question for: Brantlee

2. How can PMI simplify or centralize
chapter operations so volunteers can focus
more on leadership and member value?
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Question for: David

3. Across the region, which barriers most
constrain chapter growth, and how can
chapters address them while remaining
locally relevant?
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Question for: Johannes

4. Regarding the upcoming changes to PMP
training eligibility, what is the larger context
for this change, and what may Chapters
share with their members?
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Question for: David

5. What are the most effective practices to
turn membership growth into lasting
engagement and volunteering, while

balancing a consistent PMI experience with
local needs?
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SAVE THE DATE:

Join us in Chicago, 17-19 May, 2027,
for the NA Chapter President Meeting
(NACPM)!




Thank you!
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